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Australian Academic Alliance Against Antisemitism (5A) is a network of academics and 
professionals from 32 Australian universities and medical centres, united by a shared 
commitment to addressing antisemitism in higher education and research and ensuring that 
Australian universities are inclusive for all.  5A was formed in October 2023 in response to the 
upsurge of antisemitism on Australian campuses after the 7 October Hamas attacks on 
southern Israel. 
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EXECUTIVE SUMMARY  

In recent years Australian universities have seen a rise in anti-Israel rhetoric, anti-Israel 

resolutions by Student Unions and the National Tertiary Education Union, inflammatory 

articles published in campus newspapers, and antisemitic incidents. 

This occurred before the 7 October 2023 Hamas attacks on southern Israel which triggered 

within days a surge in antisemitic rhetoric, unruly protests, physical abuse, and intimidation 

of Jewish communities. A particularly concerning aspect of resurgent antisemitism post 

October 7 was the role of universities, which have become epicentres of antisemitic activism 

in Western countries.  

In response to the almost immediate upsurge of antisemitism on Australian campuses after 7 

October, the Australian Academic Alliance Against Antisemitism (5A) was formed and on 23 

October 2023 academics were invited to join. 5A is an apolitical, a-sectorial organisation, 

where members are joined by the mission to prevent antisemitism on campus. Our members 

represent 31 of Australian universities. 

5A conducted an online survey from April to July 2024 to assess the extent of antisemitism in 

Australian universities, as experienced and reported by Jewish and Israeli students and staff, 

and their perception of what university leadership and administration were doing to ensure 

campuses were safe free from antisemitic activity and discrimination.  

The 5A survey focused on the personal experiences and attitudes of Jewish and Israeli staff 

and students. It was the first in Australia to include undergraduate and graduate students 

and academic, adjunct, administrative staff. By including the two separate cohorts in the one 

survey, it aimed to gain understanding of the full range of experiences of antisemitism. The 

survey sample comprised 548 respondents from 30 universities – 395 students, 149 staff, 34 

administration and management, and 18 others.  The survey yielded a wealth of detail, 

including more than 21,000 words in response to an open-ended question that asked for 

indication of the most impactful experience of antisemitism. 

Experience of antisemitism. A large majority of respondents indicated experience of 

antisemitism which had a significant impact on their lives, capacity to study, and undertake 

their work.  For example, 67% personally experienced antisemitic comments.  A small 

proportion (13%) indicated that they had little or no experience of antisemitism, while seven 
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self-identified anti-Zionist or non-Zionist Jews indicated that they were concerned with 

verbal attacks from Jews, not pro-Palestinians.  

Sense of safety.  Only 38% of students and 36% of academic staff felt safe on the physical 

campus; 36% of students and 30% of academic staff felt safe in the virtual campus. For 

comparison, the 2021 National Student Safety Survey found 84% of domestic students and 

81% of international students felt safe at their university. University leaders viewed those 

percentages as far too low, indicating a need for urgent action. In contrast, the Jewish 

experience in mid-2024 relating to harassment and lack of safety is off the scale. 

Sufficient action by university management. In response to the question ‘To what extent 

do you think that your university’s management is taking sufficient action against 

antisemitism and ensuring that campuses are safe and inclusive for Jews’, 60% of students 

and 54% of staff indicated that insufficient action was taken.  Asked if they considered the 

‘complaints procedures’ at their university to be adequate, only 15% of students and 26% of 

staff responded ‘Yes’.  

Social harm. Students and staff experienced significant levels of social harm – rejection, 

isolation, ostracism, and stress. Nearly half of Jewish students and academic staff reported 

that since October 7 they mixed less with non-Jewish people. But 75% of students and 73% 

of staff reported an increase in mixing with Jewish people. 45% of students reported a 

decrease in their class attendance; 40% of students and 44% of staff reported feeling ignored 

or excluded; 21% of students and 17% of staff indicated that they had been ‘cancelled’.  The 

impact of such social harm is likely to have lasting, exacerbated by failure of university 

leadership to protect Jewish students and staff during a time of crisis. 

A statistical cluster analysis provided granular understanding of the lack of safety and impact 

of prejudice and discrimination, moving beyond averages to consider segments of the 

university population. Among the largest segment, the 30% of respondents most concerned 

with lack of safety, 93% report antisemitic comments made in their presence, 67% less 

contact with non-Jewish people, and 63% decreased class attendance. 89% believed 

insufficient action was being taken by university management to ensure campuses were safe 

and inclusive. In contrast, among the students reporting they felt secure, none said they had 

decreased their class attendance.  
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Survey reliability and qualifications. Does the survey present a fully reliable picture of 

antisemitism on Australian university campuses?  The survey was based on a sample of 

volunteer or self-selected respondents, not a sample drawn randomly from all students and 

staff. Accordingly, we cannot establish that the 5A survey is a fully representative sample. It is 

reasonable to assume the most distressed and affected staff and students would make the 

effort to report their experiences and therefore the survey might overstate the magnitude of 

antisemitism. But offsetting this is the reasonable assumption that some students and staff 

may not have participated because they were busy or distracted, had not heard of the survey, 

or were pessimistic, given their negative experiences, that the survey would achieve a useful 

practical purpose.  

Our confidence in the reliability of our findings is supported by the similar pattern between 

student and staff responses, and the consistency of findings in reports which dealt with 

antisemitism in Australian universities. A notable example is the finding of the Federal 

Government’s Special Envoy to Combat Antisemitism, Jillian Segal, whose staff interviewed 

more than 65 Jewish students, academics and staff in August-September 2024 in preparation 

for a submission to the Senate Inquiry into the Need for a Commission of Judicial Inquiry into 

Antisemitism at Australian Universities.  

The Special Envoy’s Submission concluded ‘Jewish students are traumatised and feel 

isolated and unsafe’, noting ‘approximately half of those interviewed were visibly teary 

during their interview’. It found nearly 70% of university staff ‘experienced an antisemitic 

incident or discourse in their immediate workplace’, but students and staff were ‘intimidated 

and unwilling to complain to universities because they lack trust … or they fear retribution in 

some form’. Not a single person interviewed felt satisfied with the reporting process. In a 

stark conclusion, the report concluded that ‘antisemitic behaviour is not only present on 

many campuses but is an embedded part of the culture'. 
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LITERATURE REVIEW:  SURVEYS, DATA COLLECTION AND INQUIRIES 

 

The antisemitic and anti-Israel incidents and rhetoric on Australian university and overseas 

campuses after October 7 have a pre-history. They continue a trend in burgeoning 

antisemitic and anti-Zionist hostility which increased after the UN World Conference Against 

Racism, Racial Discrimination, Xenophobia and Related Intolerance, held in South Africa in 

2001. Subsequently, the Boycott, Divestment and Sanctions (BDS) movement emerged, 

especially on university campuses. These hostile developments occurred in the context of 

accusations of apartheid and settler-colonialism against Israel, with the theoretical constructs 

of intersectionality and critical race theory taught in universities adding to the growth of 

campus antisemitism. In addition to left-wing activism by groups such as Students for Justice 

in Palestine, right-wing antisemitism drawing on conspiratorial beliefs increased overseas and 

in Australia. The 2015 violent protest at the University of Sydney against a lecture on ethical 

dilemmas of military conflict by Colonel Richard Kemp is an example (Rutland and Allington, 

2023). These negative feelings towards Jews were exacerbated during the period of the 

COVID Pandemic.  

Since 2021, there has been an increase in the anti-Israel narrative on Australian campuses. Anti-

Israel have been adopted by student and tertiary academic unions, and anti-Israel articles have 

been published in campus newspapers, triggering antisemitic incidents. The ‘Jewish Student 

Experience of Antisemitism Survey’ (2023), initiated by the Zionist Federation of Australia (ZFA) 

with support of the Australasian Union of Jewish Students (AUJS) and private foundations and 

conducted by the Social Research Centre documents these developments (Carlill 2023). 

The ‘Jewish Student Experience’ survey conducted over a three-week period in March-April 

2023 included 563 current and recent Jewish university students. The survey found that 64% 

of Jewish students who completed the survey experienced some form of antisemitism, with 

88% of respondents reporting this had occurred in the last 12 months. Of these, 47% described 

‘intimidation by people or events’; 37% relating to ‘tropes of Jewish money, power or influence’; 

37% ‘comparing Israel to Nazi Germany’; 30% ‘Holocaust denial or minimisation’; and 25% 

‘singled out or excluded over Israel’. More than half (57%) respondents hid their Jewish identity. 

The survey also found that Jewish students lack confidence in the complaints process, with 

85% impacted by antisemitism deciding not to make a complaint. Of the minority who 
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complained, 61% were dissatisfied with the outcome.  They felt that if the university adopted 

a definition of antisemitism, they would be more confident in making a complaint.1  

Many studies have been conducted in North America and Europe since 7 October. A survey of 

Jewish students and staff was conducted online between 15 December 2023 – 7 January 2024 

by Santos and Yogev (2023). Their sample of 202 had 136 participants from the United States, 

35 from Canada, and 31 from Europe.  

The findings revealed significant increase after 7 October in hate speech against Jews 

and Israel; graffiti and pamphlets with Nazi or other antisemitic symbols; doxing on 

social media; dehumanisation of Jews and Israelis; demonisation of Israel; anti-Israel 

protests on campuses; pervasive anti-Israel activity on social media; and anti-Israel 

rhetoric in listserv emails, classroom statements by lecturers and students, and remarks 

by university employees outside the classroom. There were very few physical assaults, 

but ‘between 20 and 25% of respondents reported being victims of verbal harassment. 

(Santos & Yogev, 2023, p. 10). The survey findings indicated a consistent lack of 

confidence in university senior leadership and in the willingness by Diversity, Equity, 

and Inclusion (DEI) units to address Jewish students’ safety concerns.  

In the United States the House Committee on Education and the Workforce conducted an 

intensive investigation into campus antisemitism, reviewing 400,000 pages of documents. 

The findings, released in October 2024, revealed significant failures by university leadership 

nationwide. The work of the Committee attracted global attention during highly publicised 

hearings featuring the presidents of Harvard University, the University of Pennsylvania, and 

the Massachusetts Institute of Technology. The House Committee Report condemned the 

inaction of university leadership in response to vandalism of university property and the 

action of faculty members preventing enforcement of disciplinary action against students 

who violated conduct policies. 

At Colombia University, students who engaged in the criminal act of taking over university 

buildings avoided punishment (see https://www.abc.net.au/news/2024-05-22/pro-

 
1 ZFA Survey Summary’, September 2023, https://www.zfa.com.au/survey/. Accessed 22 September 2023. For a legal 
determination concerning the failure of school management to provide a safe environment for Jewish students, see Federal 
Court of Australia (2023), Kaplan v State of Victoria. For antisemitism in Australian schools, see also Rutland and Gross (2014) 
and Blueprint Institute (2024). 

https://www.abc.net.au/news/2024-05-22/pro-palestinian-melbourne-university-encampment/103881534
https://www.zfa.com.au/survey/
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palestinian-melbourne-university-encampment/103881534). In a key finding, the House 

Committee stated that ‘Universities utterly failed to impose meaningful discipline for 

antisemitic behaviour that violated school rules and the law’ (U.S. House of Representatives, 

2024, p. 3). 

Another comprehensive study of antisemitism across American campuses was conducted by 

the Brandeis University Maurice and Marilyn Cohen Center for Modern Jewish Studies 

(Wright et al., 2024). The aim of the study was to assess the impact of 7 October and the 

Israel-Hamas war on Jewish students and the response of colleges and universities. The 

report drew upon interviews at 23 American campuses with Jewish students and staff, along 

with survey data from Jewish undergraduates. 

The Brandeis study revealed that nearly two-thirds of Jewish students and staff rated 

antisemitism as the most pressing campus issue since 7 October. Its Report also noted the 

hostility was often implicit rather than explicitly anti-Jewish, manifest in few physical threats 

but in exclusion and targeting. Many Jewish students concealed their identity and avoided 

discussing Israel. Social relationships were highly impacted, creating divisions between Jewish 

and non-Jewish students. Jewish students reported ostracism and excluded from student 

groups. Most students interviewed had negative views of their university’s statements and 

actions in response to the various antisemitic activities on campus (Wright et al., 2024).  

These findings were echoed in various internal investigations in leading American 

universities.  In May 2024, a subcommittee at Stanford University published its Report 

entitled ‘‘It’s in the Air’: Antisemitism and anti-Israeli bias at Stanford, and how to address it’. 

Data were collected through 50 listening sessions with over 300 undergraduates, graduate 

students, faculty, staff, alumni, and parents. Interviews were also held with senior and mid-

level administrative officials at Stanford. The report concluded that  

… antisemitism exists today on the Stanford campus in ways that are widespread 

and pernicious. Some of this bias is expressed in overt and occasionally shocking 

ways, but often it is wrapped in layers of subtlety and implication, one or two 

steps away from blatant hate speech (Jewish Advisory Committee at Stanford 

University, Subcommittee on Antisemitism and Anti-Israeli Bias, 2024, p. 4).  

https://www.abc.net.au/news/2024-05-22/pro-palestinian-melbourne-university-encampment/103881534
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The findings included Jewish students having to leave their dorms, facing ostracism and 

intimidation, leading to many hiding their identity. Staff members reported that, for the first 

time in their lives, they felt physically unsafe. Tutors abused their academic positions and 

used class time for antisemitic propaganda. Respondents highlighted the University’s failure 

to condemn blatant antisemitism, a fear of retaliation among students if they complained, 

and lack of trust in management. The report expressed deep concern about the 

normalisation of antisemitic and anti-Israeli rhetoric and the University’s apparent 

indifference (Jewish Advisory Committee at Stanford University, 2024, p. 7). 

Similarly, a Report by the Jewish Faculty Resilience Group at UCLA, released in December 

2024, described how supporters of designated terror groups vandalised campus buildings 

and chanted, ‘glory to the martyrs’, ‘down with Israel’ and ‘beat that f##king Jew’ (Jewish 

Faculty Resilience Group, 2024, pp. 3-4). The Report stated that the university turned a blind 

eye to antisemitic attacks on Jews, and ‘all attempts to seek support from the administration 

either went unanswered or were dismissed as politically motivated, trivial, or unimportant’ 

(Jewish Faculty Resilience Group, 2024, p. 4).  

The Anti-Defamation League (ADL) provides a daily email report, Campus Crisis Alert, listing 

and detailing antisemitic incidents on American campuses. It also publishes a Campus 

Antisemitism Report Card as a tool for students, parents, alumni, college faculty, guidance 

counsellors, admissions consultants and other stakeholders.  As at 21 February 2025, 85 

institutions were graded on a five-point scale: A – Ahead of the pack, B – Better than most, C 

– Corrections needed, D – Deficient approach, and F – Failing. A large majority (65 out of 85, 

or 76%) of the institutions were graded C or below. At that date an F grade was awarded to 

nine institutions: Harvard University, Massachusetts Institute of Technology, Northwestern 

University, Tufts University, University of California Los Angeles, University of Chicago, 

University of Massachusetts Amherst, University of Michigan, and the University of North 

Carolina Chapel Hill. The Report released in March 2025 showed improvement at a number 

of universities, eight getting A grades, up from two, and 41 obtaining B, up from 18. (Campus 

Antisemitism Report Card | ADL) 

In Australia, comprehensive post-7 October surveys include ‘Australian Jews in the Shadow of 

War: Main Survey Findings’ (Bankier-Karp & Graham, 2024) and the Community Security 

https://www.adl.org/campus-antisemitism-report-card
https://www.adl.org/campus-antisemitism-report-card
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Group (CSG) Victoria’s ‘University Report: A CSG Analysis of Incidents on Campus’ (CSG 

Victoria, 2024). 

Bankier-Karp and Graham’s community study surveyed 7,611 Australian Jewish adults 

between 10–17 November 2023. Among the Jewish students who participated in the survey, 

68% had experienced hostility toward Israel from other students, and 46% from lecturers.  

The CSG Victoria report documented 85 antisemitic incidents between February-May 2024 

across six universities, a sharp increase from 11 in 2023 and one in 2022. Incident reports 

were obtained, in descending, from Monash University Clayton, the University of Melbourne, 

RMIT University, Deakin University Burwood, Swinburne University, Monash University 

Caulfield, and La Trobe University Bundoora (CSG Victoria, 2024). 

The majority of the incidents involved verbal abuse. Other incidents, in decreasing order, 

included the display of symbols/paraphernalia, stickering, threats of assault, graffiti, and 

photography/videography. Particularly noteworthy was the hostile rhetoric on campus 

toward Zionism, including discrimination, vilification, and threats of violence against 

‘Zionists’. The report stated that ‘Jewish students routinely feel unsafe, psychologically 

attacked, or at best, unwelcome, on university campuses around Victoria’ (CSG Victoria, 2024, 

p. 4). 

Consistent with other Australians reports, the CSG Report found Jewish students have no 

trust in their universities’ administrations or in campus security to ensure their safety. 

Consequently, they refrained from filing complaints or reporting incidents. Jewish students 

‘expressed dismay at inaction by university administrations and campus security, particularly 

when it comes to allowing hateful rhetoric at demonstrations’ (CSG Victoria, 2024, p. 6). 

Several official Australian Government inquiries gathered evidence of the situation in 

universities. Based on submissions, interviews and public hearings the inquiries repeatedly 

expressed alarm at the level of antisemitism in Australian universities.  

The first Inquiry, commissioned by the Australian Government Department of Education in 

July 2024, was conducted by the Human Rights Commission. Its Interim Report, released late 

2024, lacked detail, but noted that ‘the severity of recent incidents of antisemitism and 
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Islamophobia, combined with other experiences of racism across different groups, create an 

urgent need to act decisively’. (p.11) 

The Human Rights Commission’s initial consultations with Jewish students ‘reported 

escalating experiences of antisemitism on campus since October 2023’ (p.33). It referenced a 

statement by The Zionist Council of New South Wales that ‘certain staff and students are too 

frightened to come to campus. We heard about teachers being harassed as they walk to halls 

to teach, we heard about students being silenced in class because of their Jewish identity’. 

The Australian Senate responded in July 2024 given the urgency of the issue. In July 2024 the 

Australian Senate’s Legal and Constitutional Affairs Legislation Committee, on the initiative of 

Liberal Shadow Minister Senator Sarah Henderson, conducted an Inquiry into the need for a 

Commission of Inquiry into antisemitism at Australian universities. The committee received 

and published 669 submissions and held two public hearings in Canberra in September 2024. 

One of the submissions was lodged by the Special Envoy to Combat Antisemitism, Jillian 

Segal AO, whose staff interviewed more than 65 Jewish students and academics in August-

September 2024 to provide data for the submission.  The Envoy reported that ‘Jewish 

students are traumatised and feel isolated and unsafe’, noting that ‘approximately half of 

those interviewed were visibly teary during their interview’. It found that of those interviewed, 

80% of students had experienced an antisemitic incident in a lecture or tutorial, and nearly 

70% of university staff, including academics, experienced an incident in their workplace. Most 

students and staff were ‘intimidated and unwilling to complain to universities because they 

lack trust … or they fear retribution in some form’. Not a single person interviewed felt 

satisfied with the reporting process. In a stark conclusion, the Senate Report noted that 

antisemitic behaviour is not only present on many campuses but is an embedded part 

of the culture. Universities have not taken appropriate action to denounce and 

suppress it: it has become systemic … This normalised antisemitism is incredibly 

dangerous to our society as it is an attitude and behaviour that eats away at the fabric 

of the mission of the tertiary sector. 

The Committee’s majority, comprising Labor Senators and other parties, did not support the 

need for a commission.  Dissenting reports were submitted by Senators from the Coalition 

and other parties. The Coalition Senators wrote: 
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throughout this inquiry we heard and read many heartbreaking stories where Jewish 

students felt compelled to choose between their education and their safety … Many 

Jewish students and academics felt they could not attend university, wear symbols of 

their faith or move about their campus freely, for fear of reprisals such as repeated 

verbal attacks, harassment or intimidation. Parents of Jewish students have been 

distraught about the treatment of their children. Complaints by Jewish students and 

academics frequently fell on deaf ears, compounded by the lack of a universal 

definition of antisemitism, including in relation to protest activity, the display of 

antisemitic slogans or, as was the case at the University of Sydney, the menacing 

presence of members of the extremist group, Hizb ut-Tahrir. (Dissenting Report from 

Coalition Senators – Parliament of Australia; italics added) 

The Committee did, however, support further Parliamentary investigation, referring the issue 

of antisemitism to the Parliamentary Joint Committee on Human Rights which was asked to 

examine ‘the prevalence, nature and experiences of antisemitic activity at universities’ and 

the effectiveness of the response within universities ‘to ensure the safety and wellbeing of 

students, staff and academics’. After four hearings and 49 submissions, in addition to review 

of the evidence gathered by the earlier Senate Committee, this second Committee reported 

in February 2025 that  

The current situation of Jewish students and staff feeling unsafe is unacceptable … 

There is a cultural shift which is needed, and for that to occur university responses to 

antisemitism must be informed by an understanding of the experiences of Jewish 

students and staff, and those Jewish students and staff must feel that their concerns 

are heard and valued. 

The Committee’s Report highlighted ‘the importance of listening to the lived experiences of 

Jewish students and staff’.  It recommended that the Government consider amending the 

Tertiary Education Quality and Standards Agency Act 2011 to provide the Agency with 

enhanced powers ’to enforce compliance with the higher education threshold standards 

relating to student wellbeing and safety’. If it became evident that the university responses 

were insufficient, then the next step should be consideration of the establishment of a 

Judicial Inquiry. 

https://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Legal_and_Constitutional_Affairs/AntisemitismBill/Report/Dissenting_Report_from_Coalition_Senators
https://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Legal_and_Constitutional_Affairs/AntisemitismBill/Report/Dissenting_Report_from_Coalition_Senators
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Coalition members of the Committee, who as before supported the immediate establishment 

of a Judicial Inquiry, wrote a Report critical of the evidence that had been presented by 

university leaders, echoing comments in the American Congress: ‘Despite the best efforts of 

members to get to the truth and secure answers to our questions, our hearings were a 

masterclass in obfuscation from university leaders’. In the view of the Coalition members, 

there was overwhelming evidence of ‘an alarming and abhorrent rise in antisemitism 

amongst students and staff … On the balance of evidence presented to the committee 

inquiry … Australian universities have become incubators of antisemitic thought.’ Coalition 

members were particularly alarmed by the examples of university academics who ‘espoused 

antisemitic tropes’ and the failure of universities to deal with such conduct, which 

exacerbated the rise in antisemitism.  

Emerging from the rapid upsurge of antisemitism, particularly after 7 October 2023, the 

Australian Academic Alliance Against Antisemitism decided to conduct a survey to ascertain 

the experience of antisemitism of students and staff. The methodology for the survey is 

discussed in the next section. 

THE 5A SURVEY: METHODOLGY 

The 2024 survey aimed to ‘assess the extent of antisemitism in Australian universities, as 

experienced by students and staff, and the extent to which universities in Australia are taking 

active measures to ensure that their campuses are free from antisemitism’. The study 

employed a mixed-methods approach using the Convergent Parallel design. In this method, 

qualitative and quantitative data is collected simultaneously, but each is analysed separately. 

The findings from both approaches are then merged to provide a comprehensive 

understanding (Creswell, 2018). For the 5A survey both data types were gathered through an 

online survey. 

The survey was open to Jewish and Israeli students and academics at Australian universities 

and aimed to document their experiences since October 7. The survey was short, intended to 

be completed in less than fifteen minutes: it comprised four demographic, eight fixed-choice 

(seven with multiple parts), and three open-ended questions. Respondents were able to skip 

questions they chose not to answer.  
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The open-ended questions asked about ‘the most impactful experience of antisemitism 

encountered on campus since October 7’ and the ‘actions university management should 

take to combat antisemitism on campus’. The final question provided respondents with the 

opportunity to share any other ‘thoughts and feelings’ concerning antisemitism at Australian 

universities not covered in the survey.  

The fixed-choice questions focused on campus experiences and their personal impact. 

• The extent to which respondents had encountered Nazi imagery, messages 

delegitimizing Israel's right to exist, glorifying Hamas and the October 7 massacre, 

and justification of the killing or harming of Jews. 

• Experience of being ignored or excluded, receiving insults or harassment both online 

and in person, and physical assaults.  

• Extent of concern about antisemitism from people on the political left and political 

right.  

• The impact of campus experiences on relationships with both Jewish and non-Jewish 

friends, colleagues, and others. 

• Behavioural change in various contexts, including attending classes, engaging in 

social media, expressing political beliefs, and identifying as Jewish. 

• Sense of safety on both the physical and virtual (including social media) campus. 

The survey also sought feedback on the response of the university administration, including 

whether participants believed their university was taking sufficient action against 

antisemitism and ensuring a safe and inclusive environment for Jews. Specific questions 

asked whether a definition of inappropriate political content in lectures and course materials 

was provided, the adequacy of complaints procedures, and confidence in lodging complaints 

without fear of discrimination and retribution.  

SURVEY ADMINISTRATION  

The survey was promoted by 5A to its academic and administrative members, and by the 

Australian Union of Jewish Students, the Zionist Federation of Australia, the Jewish 

Community Council of Victoria, and the New South Wales Jewish Board of Deputies. 

Promotion was by email, social media posts, organizational newsletters, and word of mouth.  
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The survey was available for completion online and was open from 16 April to 31 July 2024. 

The majority of responses, 78%, were obtained in April and May, with only 3% in June. A final 

promotion in early July advised that the survey was to close shortly, resulting in 19% of the 

responses being submitted in that month.  

The survey employed a nonprobability sample, the only financially feasible method for 

surveying the target population due to the low incidence of the Jewish population in 

Australia and at Australian universities, and the nonexistence of a list of Jewish students and 

academics from which a probability sample could be drawn. Records held by universities and 

Jewish organizations could not be accessed for research sampling due to privacy laws.2  

We do not claim the survey is a representative sample of Jewish students and staff across the 

university sector.  It is acknowledged that experiences varied at different campuses, as 

evidenced in communal sources, media reports, and in the data we collected. The survey was 

based on a sample of volunteer or self-selected respondents. It is reasonable to assume the 

most distressed and affected staff and students would make the effort to report their 

experiences and therefore the survey might overstate the magnitude of antisemitism. But 

offsetting this is the reasonable assumption that some students and staff may not have 

participated because they were busy or distracted, had not heard of the survey, or were 

pessimistic, given their negative experiences, that the survey would achieve a useful practical 

purpose.  

Despite these caveats, our confidence in the reliability of our findings is supported by the 

similar pattern in student and staff responses and the consistency of findings in reports 

which dealt with antisemitism in Australian universities, as discussed in the above Literature 

Review.  

 
2 Discussing the difficulty and expense of probability samples of the Jewish population, the Canadian researcher 
Professor Robert Brym commented: ‘Drawing a probability sample of a so-called rare population, such as 
Canadian Jews, who comprise only about 1 percent of Canada’s population, is extremely expensive. For instance, if 
one wanted to create a random sample of five hundred Canadian Jews for a landline/cell phone survey, and 5 
percent of calls resulted in a person agreeing to be interviewed, it would be necessary to make one million calls to 
find five hundred Jewish respondents. (One hundred calls would be required to find five respondents, two 
thousand calls to find one Jewish respondent, and one million calls to find five hundred Jewish respondents.) At, 
say, $1 per call, that’s a million dollars’. ‘Jews and Israel 2024 survey: ten further insights’, Canadian Jewish Studies, 
Vol 39, Fall 2024, Jews and Israel 2024 Survey: Ten Further Insights | Canadian Jewish Studies / Études juives canadiennes 

https://cjs.journals.yorku.ca/index.php/cjs/jewsandisrael2024
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The open-ended questions in the survey provided respondents the opportunity to describe 

their personal experiences. The detail provided by the 548 respondents is in itself a 

substantial record of the often-hostile university environment in the period April-July 2024.  

POST-SURVEY VALIDATION  

Four measures were taken to mitigate risk of fraudulent survey completion by individuals 

hostile to the survey objectives.  

First, the first substantive survey question was open-ended, to assist in identification of 

fraudulent responses by the tenor of written comments. However, fewer than ten such 

responses were detected, so this did not provide a significant check. 

Second, time taken to complete the survey was analysed. Although the survey was accessed 

nearly 1,000 times, many accessors were apparently curious about the questionnaire with no 

intention of completing it. Some access may have been by bots, as evidenced by 276 

sessions which lasted less than two minutes with few or no questions answered. Additionally, 

33 accesses lasted between two and three minutes. As the time to complete the survey was 

close to ten minutes, we excluded all surveys accessed for less than three minutes.  

Third, respondents who did not reach the key question near the end of the survey (Q12_1) 

about sense of safety on campus were excluded. Nearly all respondents excluded by this 

criterion had accessed the survey for less than three minutes. 

Fourth, the IP addresses of the devices used to complete the survey were checked to identify 

repeat entries. It was found the same IP address was used more than twice on 33 occasions. 

Most of these entries provided no or incomplete data. In the few cases where some data was 

provided, the respondent was excluded from the analysis. 

In summary, the dataset was filtered to provide completeness and quality by including  

only respondents who spent at least three minutes completing the survey and who answered 

the key question (Q12_1) on sense of safety. Surveys accessed more than twice from the 

same IP address were also excluded.  
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ACHIEVED SAMPLE 

A total of 548 responses met our criteria for inclusion. Of this number, 395 were students, 

149 were staff, 34 were in administration or management, and 18 in ‘other’ categories. 

Among these, 48 respondents indicated more than one role, such as graduate students who 

were also sessional or other academic staff. To avoid double counting when analysing key 

categories used in this report, students were restricted to those studying at the Diploma or 

Bachelor level (n=314), and academics were defined as those holding ongoing, contract, or 

sessional appointments (n=117). 

The survey also aimed to consider differences across universities. The largest number of 

respondents came from Monash University, the University of Sydney, the University of New 

South Wales, and the University of Melbourne, a total of 313. These four universities 

accounted for 57% of the sample, which accurately reflects the distribution of Jewish 

students according to the Australian Union of Jewish Students membership, where 57% are 

enrolled at these four Go8 universities. Comparisons between these universities did not 

produce statistically significant results. 

 

Table 1. ‘Select the roles that describe your association with your university 

Student   
Diploma student 20  
Bachelor's degree student 294  
Master's degree student 47  
Higher degree by research student 34  
Sub-total students  395 
Staff   
Academic - ongoing or contract 79  
Academic - sessional 38  
Research fellow 15  
Adjunct 7  
Research assistant/ instructor 10  
Sub-total academic  149 
Management and administration   
Management 8  
Administration and services 26  
Sub-total management  34 
Other 18 18 
Total  596* 

*48 respondents indicated more than one role 
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WEIGHTING  

To align the survey data with the target Jewish population, reducing the risk of demographic 

over- or under-representation, data were weighted to benchmarks for survey respondents 

derived from the 2021 Census of Population and Housing. Benchmarks for age (18‒24, 25‒

34, 35‒44, 45‒54, 55‒64, 65+), gender (male, female), and state of residence (identified in the 

survey by university affiliation) were obtained from Australian Bureau of Statistics Census 

TableBuilder. Population totals for the benchmark characteristics are presented in Appendix 

3. 

DEFINITIONS 

The survey did not define antisemitism, leaving respondents to interpret the term themselves 

in response to open-ended questions.  This enabled respondents to describe their campus 

experiences in their own words, avoiding the limitation of a single, potentially contested 

definition. The open approach allowed for a wide range of experiences to be captured, 

resulting in a notable feature of the survey, the detailed written comments.  

The term ‘campus’ was defined as:  

‘University campuses’ are both physical spaces (e.g. lecture rooms) and virtual spaces 

(e.g. social media). For the purposes of this survey, any space in which you interact in 

relation to your university affiliation is defined as ‘Campus’. 

FINDINGS 

QUALITATIVE ANALYSIS: MOST IMPACTFUL EXPERIENCE 
 
In response to the first question, which asked ‘if you encountered antisemitism, please 

describe the most impactful experience of antisemitism that you have encountered on 

campus since 7 October 2023’, 416 respondents shared experiences in their own words. 

Written comments totalled 21,000 words. Normally in a survey with this number of 

respondents, 5-6,000 words would have been expected. 70 respondents (13%) indicated that 

they encountered little or no antisemitism on campus and 64 (12%) skipped the question. 

Seven respondents who identified in their responses as Jewish anti-Zionist or non-Zionist, 

indicated that they were concerned with verbal attacks from Jews, not pro-Palestinians.  
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Responses can be classified in four categories: 

[1] The physical and virtual campus environment: Posters, symbols, slogans, distribution of 

flyers; constraints on free movement on the campus; hostile behaviour of activists at rallies, 

encampments, and student union meetings; use of megaphones; being ignored, cancelled, 

excluded, needing to hide their identity; verbal attacks; in a few cases physical threats and 

attacks. 

[2] The academic experience of students: Discriminatory behaviour and hostile statements 

by lecturers, tutors, and fellow students; identifying, singling out Jewish and Israeli students 

in class; political statements about the conflict in class; the disruption of classes by 

protestors, disruption of learning; Jewish students feeling that they need to hide their 

identity, to drop classes because of the behaviour of staff.  

[3] The experience of academic and general staff: Hostility to Israel, overt antisemitism in 

teaching environment, in interaction with colleagues, online faculty forums; discriminatory 

actions, including failure to renew contracts; attempts by students to intimidate staff; 

targeting staff in their offices, doxxing, cancelling; National Tertiary Education Union and 

student union resolutions and actions. 

[4] the response of the university: Unwillingness to listen to concerns, failure to act on 

complaints; failure to provide safe learning and work environment.  

 
The central theme and issue across all four categories is lack of safety, harassment, and 

isolation.  

The tone of comments is indicated in the following extracts. A selection of responses, 

thematically analysed, is provided in Appendix 1.  

• Constant barrage of anti-Israel posters - everywhere - on doors, windows, posts and 

even chalk on the footpaths. 

• For the first time in my life, I was afraid to be Jewish, afraid to reveal my identity.  

• I was spat on for wearing my Star of David necklace. 

• I was spat at by one of the pro-Palestinian students as I was walking to the library. 

• The presence of the encampment as well as the antisemitic chants have drastically 

affected me, while on campus I was constantly checking these groups’ social medias 
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in an attempt to always avoid going anywhere near them … Their presence had a 

significant impact on my mental health, the last few weeks feeling as though I 

couldn’t attend my university, making sure that I don’t look ‘too Jewish’ to avoid 

being the victim of racial vilification, feeling unsafe to represent my Jewish culture.  

• The vile chants shouted at the recent protest were quite unnerving. While I was 

sitting in class it was impossible to focus while people outside were chanting 

intifada, calling for the death of Jews and Israelis. It is incredibly scary to walk 

around campus knowing that these people are around you. 

• Protestors handed brochures with Hitler’s face with Magen David. 

• Swastika engraved in staff cafeteria. 

• Students singing Nazi songs in my presence, knowing I am Jewish. 

• I attended a student council meeting and during the council there were various Nazi 

salutes. 

• Constantly chanting ‘from the river to the sea Palestine be free’. I know that means 

the elimination of Jewish people and I am afraid. 

• The same tutor asking me my ‘ethnicity’ on two separate occasions upon noticing 

that I stayed silent in the Israel discussions and asking where my family name is 

from. I was too afraid to say ‘Jewish’. 

• A colleague said to me, ‘Jews caused all the problems in the world. If the Arabs 

wiped them out, they would be doing the world a favour’. 

• Vile chants [are] shouted … It is incredibly scary to walk around campus. 

• The antisemitic chants have drastically affected me; while on campus I was 

constantly checking these groups’ social media in an attempt to always avoid going 

anywhere near them. 

• I was making sure that I don’t look ‘too Jewish’ to avoid being the victim of racial 

vilification. 

QUANTITATIVE ANALYSIS 

Fixed choice questions were chosen to provide insight into the frequency of behaviours 

experienced by students and staff: the questions included personal experiences on campus, 
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in the online and physical university environments, sense of safety and level of concern, and 

impact on behaviour.  

THE PHYSICAL AND VIRTUAL ENVIRONMENT 

In addition to the findings for the full sample, data is reported for students and staff, to 

explore divergence and commonality in experiences. This adds an extra dimension to the 

analysis.  

Respondents were asked to indicate frequency of their experiences in the physical and 

virtual3 campus environment on a scale ranging from ‘never’ and ‘rarely’ to ‘occasionally’, 

‘frequently’ and ‘all of the time’. 

Among six specified experiences, the highest proportion of negative experiences related to 

delegitimisation of Israel, referring to ‘the right of Israel to exist’. This was observed in graffiti, 

posters, fliers, on social media, and verbally, with 85%-86% of respondents indicating they 

encountered such anti-Israel hostility at least ‘occasionally’; 59% of respondents indicated 

witnessing calls for or justifications of killing or harm to Jews ‘occasionally’ or more 

frequently, while 57% observed glorification of Hamas or the October 7 massacre. Graffiti, 

posters or fliers with Nazi imagery were observed by nearly one third of respondents. 

Comparing student and staff responses reveals a common pattern, ranging from 

delegitimisation of Israel (most frequently witnessed) to Nazi imagery (least frequently 

witnessed).  Students are more exposed to these experiences than staff: the average 

exposure for the six specified experiences, ‘occasionally’ or more frequently, was indicated by 

69% of students and 61% of staff. ‘Frequently’ or ‘all of the time’ was indicated by 51% of 

students and 41% of staff.    Nearly identical proportions of students and staff indicated that 

they had personally witnessed or experienced derogatory comments about Israelis (73%, 

69%) and Nazi imagery (36%, 35%). These findings are presented in Table 3 and Figure 1.  
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Table 2. ‘Please indicate whether you personally witnessed any of the following anti-Semitic 
expressions on your campus, since 7 October’  

Question 

1 

Never 

2 

Rarely 

3 

Occasionally 

4 

Frequently 

5 

All 
the 

time 

Total  

3-5  

Graffiti, posters or fliers 
1. Graffiti, posters or fliers with 
Nazi imagery 

45% 18% 21% 10% 5% 37% 

2. Graffiti, posters or fliers 
delegitimising the right of Israel 
to exist 

8% 7% 15% 26% 45% 85% 

3. Graffiti, posters or fliers 
glorifying Hamas or the 7 October 
massacre 

29% 14% 24% 18% 16% 57% 

Verbally or through social 
media 
4. Verbally or through social 
media: Delegitimising the right of 
Israel to exist 

8% 6% 15% 21% 50% 86% 

5. Verbally or through social 
media: Making derogatory 
comments about Israelis (Israeli 
people) 

16% 13% 16% 21% 35% 71% 

6. Verbally or through social 
media: Calling for, or justifying the 
killing or harming of Jews 

25% 16% 20% 21% 19% 59% 

• Totals may not equal exactly due to rounding 

 

Table 3. ‘Please indicate whether you personally witnessed any of the following anti-Semitic 
expressions on your campus, since 7 October’. Response: ‘occasionally’, ‘frequently’ or ‘all of 
the time’  

 Student – Diploma or BA 
 

Academic or sessional staff 
 

 Occasionally, 
Frequently, All 

of the time 

Frequently, 
All of the 

time 

Occasionally, 
Frequently, 
All of the 

time 

Frequently, 
All of the 

time 

Graffiti, posters or fliers:     
Delegitimising the right of Israel to 
exist 

92% 78% 76% 55% 

Glorifying Hamas or the 7 October 

massacre 

61% 36% 50% 25% 
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Nazi imagery (e.g., swastikas) 36% 15% 35% 14% 

Verbally or through social media:     
Delegitimising the right of Israel to 
exist 

91% 79% 79% 62% 

Making derogatory comments 
about Israelis (Israeli people) 

73% 55% 69% 55% 

Calling for, or justifying the killing 
or harming of Jews 

62% 42% 56% 36% 

 
Average 
 

69% 51% 61% 41% 

 

Figure 1. ‘Please indicate whether you personally witnessed any of the following anti-Semitic 
expressions on your campus, since 7 October’. Response: ‘frequently’ or ‘all of the time’ 

 

 

PERSONAL EXPERIENCES 

Personal experiences recording exposure to antisemitic comments, insult and harassment, 

feeling isolated and cancelled, and physical assault were examined.  

The most common experience, with significantly higher indication by students than staff, was 

antisemitic comments made in their presence. This was reported by 67% of the sample, 

almost three in four students (74%) and almost half of the staff (48%). 

A higher proportion of students than staff also indicated experiencing verbal insults or 

harassment, 36% of students and 23% of staff.  

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Graffiti/ flyers - with Nazi imagery

Graffiti/ flyers - glorifying Hamas/ 7 October

Verbally/ social media - justifying killing/ harming of
Jews

Graffiti/ flyers - delegitimising Israel's existence

Students Staff
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There was little difference between students and staff for the other four experiences: close to 

40% of students and staff indicated feeling ignored or excluded and subject to insult or 

harassment on social media; 21% of students and 17% of staff indicated being ‘cancelled’; 4% 

of students and staff indicated they had suffered physical assault. 

Table 4. ‘At your campus, since 7 October 2023, have you personally experienced’.  Response:  
‘yes’  

 

All 

Student – 
Diploma or 

BA 
 

Academic or 
sessional staff 

 

Listening to antisemitic comments in your 
presence 67% 74% 48% 

Feeling ignored or excluded 44% 40% 44% 

Received insult or harassment on social 
media 39% 40% 36% 

Received verbal insult or harassment 29% 36% 23% 

Being cancelled from groups 19% 21% 17% 

Physical assault on you 3% 4% 4% 

 

 

Figure 2. ‘At your campus, since 7 October 2023, have you personally experienced … ’.  
Response:  ‘yes’  

 

 

0% 10% 20% 30% 40% 50% 60% 70% 80%

Physical assault

Cancelled from groups

Verbal insult / harassment

On social media, received insult /
harassment

Feeling ignored or excluded

Listening to antisemitic comments in your
presence

Student Staff
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RELATIONSHIPS 

With regard to relationships with ‘friends, colleagues, and others’ on campus, close to half 

(47%) of the students reported that their relationship with friends stayed about the same. A 

higher proportion of staff (62%) indicated no change in relationship with colleagues. 

However, where change did occur, it was more likely to involve a withdrawal from a 

relationship rather than feeling closer, in a ratio of close to 4:1. Specifically, 43% of students 

felt more distant or disconnected from their friends, while only 11% felt closer. Among staff, 

31% felt more distant, and just 7% felt closer. This finding highlights the sense of isolation 

that was experienced by a large minority of respondents.  

Table 5. ‘Since 7 October 2023, would you say that your relationship with your non-Jewish 
friends, colleagues and other on campus has become …’  

 

Response by students 

Relationship with friends 

Response by staff 

Relationship with colleagues  

Much closer 6% 0% 

Closer 5% 7% 

Stayed about the same 47% 62% 

Distant 30% 20% 

Disconnected 13% 11% 

 

Figure 3. ‘Since 7 October 2023, would you say that your relationship with your non-Jewish 
university friends, colleagues and others on campus has become ….’ 

 

0% 10% 20% 30% 40% 50% 60% 70%

Closer/ much closer

Staying the same

Distant/ disconnected

Non-Jewish colleagues (staff) Non-Jewish university friends (students)
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A set of questions examined behavioural change following October 7.  45% of students 

indicated a decrease in class attendance, only 12% an increase.  

When asked whether they chose to hide or assert their Jewish identity in a context, a majority 

of respondents took a definite position on wearing Jewish symbols such as a kippah 

(skullcap) or Magen David (Star of David, normally worn on a necklace). Students were evenly 

divided, 42% reporting a decrease and 40% an increase; staff reported 31% decrease and 

42% increase.     

There was also substantial change in expressing political beliefs and connection to Israel. 

Among Jewish students, only 14% reported little change; 54%-55% reported a decrease in 

such expressions while 31%-32% reported an increase. Among staff, 25%-29% reported little 

change, 38%-40% reported a decrease, and 31%-36% reported an increase.  

Greater engagement with social media was reported by 62% of students and 46% of staff.  

Changed behaviour was most evident in altered personal relationships. A great majority of 

students (75%) reported an increase in mixing with Jewish people, 6% reported a decrease, 

and 18% reported no change. Staff responses were similar, with 73% reporting an increase, 

8% a decrease, and 21% no change. Conversely, decreased mixing with non-Jewish people 

was reported by 46% of students and staff, increased mixing by 13% of students and 9% of 

staff. 

 

BEHAVIOURAL CHANGE 

Table 6: ‘Please use the slider to indicate any behavioural change you might have experienced 
since 7 October 2023, on a scale from -5 to +5’. Response: 0 = no change, -5 = substantial 
decrease, + 5 = substantial increase  

 

 Decrease Increase 

 
 

All Student – 
diploma 

or BA 

Academic 
or 

 
All Student – 

diploma 
or BA 

Academic 
or 
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sessional 
staff 

sessional 
staff 

Engaging in social media 29% 24% 29% 56% 62% 46% 

Attending classes 
(student) 

 45% n/a  12% n/a 

Publicly expressing 
political beliefs 

49% 54% 40% 32% 32% 31% 

Publicly expressing 
connection to Israel 

49% 55% 

 

38% 32% 31% 36% 

Wearing a Kippah, Magen 
David, or other Jewish 
symbols 

38% 42% 

 

31% 41% 40% 42% 

Mixing with non-Jewish 
people 

49% 46% 46% 11% 13% 9% 

Mixing with Jewish people 6% 6% 8% 77% 75% 73% 

 

 

Figure 4.  Behavioural change since 7 October 2023, all respondents 

 
0% 5% 10% 15% 20% 25% 30% 35% 40%

-5.00 Substantial decrease
-4.00
-3.00
-2.00
-1.00

.00 No change
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2.00
3.00
4.00

5.00 Substantial increase
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Figure 5. Behavioural change since 7 October 

  

When asked for their concerns over antisemitism from the political left and political right, a 

much higher level of concern was indicated with reference was to the political left. Thus, 66% 

of respondents were 'very concerned' and an additional 18% were 'somewhat concerned' by 
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the left, totalling 84%. This sentiment was consistent among students and staff, with 62%-

65% 'very concerned' and 18%-23% 'somewhat concerned’. In contrast, concern over the 

political right was much lower, with a combined 37% for all respondents, 33% among 

students and 40% among staff. 

 

Table 7. ’On your university campus, how concerned are you about antisemitism from people on 
the political left … people on the political right’  

 

 Political left Political right 
 

Level of 
concern 

 
All 

Student – 
Diploma or 

BA 

Academic or 
sessional 

staff 

 
All 

Student – 
Diploma or 

BA 

Academic or 
sessional 

staff 

Not at all 
concerned 

8% 8% 8% 20% 20% 26% 

A little 
concerned 

8% 9% 7% 42% 47% 33% 

Somewhat 
concerned 

18% 18% 23% 23% 20% 27% 

Very 
concerned 

66% 65% 62% 14% 13% 13% 
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Figure 6. ‘… how concerned are you about antisemitism from people on the political left … 
political right’ 

 

 

Figure 7. ‘… how concerned are you about antisemitism from people on the political left … 
political right’.  Response: ‘very concerned’ or ‘somewhat concerned’ 

 

 

 

8%

20%8%

42%

18%

23%

66%

14%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Political Left Political Right

Not at all concerned A little concerned Somewhat concerned Very concerned

0 10 20 30 40 50 60 70 80 90

People on the political right

People on the political left

Student Staff



34 
 

SENSE OF SAFETY ON CAMPUS 

Respondents were asked ‘how safe do you feel on the campus’, with a five-point response 

option ranging from ‘feeling very unsafe’ to ‘feeling very safe’.  

A small minority of 9% of respondents reported feeling 'very safe' on the physical campus 

and 11% in the virtual campus4. Among staff, 17% indicated they felt 'very safe' on the 

physical campus, compared to 8% of students.  

Combining 'feeling very safe' and 'feeling safe' on the physical campus obtains only 38% of 

students and 36% of staff reporting a sense of safety.  Similar results were obtained for the 

virtual campus, 36% of students and 30% of staff reporting sense of safety. 

Table 8. ‘How safe do you feel on campus since 7 October 2023? Please indicate sense of safety 
on a scale from 1 to 5’   

Response options specified:  1 Feeling very unsafe, 2 Feeling unsafe, 3 Feeling somewhat unsafe, 4 
Feeling safe, 5 Feeling very safe  

Table 8.1 Safety on the physical campus  

 All 
respondents 

Student – 
Diploma or 

BA 

Academic or 
sessional staff 

Very unsafe 13% 12% 8% 

Feeling unsafe 21% 22% 24% 

Feeling somewhat unsafe 31% 30% 32% 

Feeling safe 25% 30% 19% 

Feeling very safe 9% 8% 17% 

 

 

 

 

 

 

 
4 Virtual campus was defined in the survey as any space, such as social media, ‘in which you interact in relation to your 
university affiliation’. 
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Table 8.2 Safety on the virtual campus (media and online)  

 All 
respondents 

Student – 
Diploma or 

BA 

Academic or 
sessional staff 

Very unsafe 19% 14% 27% 

Feeling unsafe 22% 21% 17% 

Feeling somewhat unsafe 28% 29% 26% 

Feeling safe 21% 24% 18% 

Feeling very safe 11% 12% 12% 

 

 

Figure 8. Sense of safety, staff and students 

 

 

A benchmark to interpret the significance of this sense of safety finding is the 2021 National 

Student Safety Survey (NSSS). The objective of the survey, which was completed by 43,819 

students, was to inform ‘ongoing efforts of Australian universities in building equitable, safe 

and inclusive learning experiences for their students’, with specific reference to sexual 

harassment and sexual assault.  
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To provide a context for its findings, the NSSS asked students to indicate their ‘perception of 

university culture’. It obtained 84% agreement by domestic students and 81% by 

international students with the statement ‘I feel safe when at [my university]’, which 

compared with the 36%-38% finding for staff and students in the 5A survey.  

The NSSS also asked students to consider the management of their university. In response to 

the statement ‘[My university] is trying hard to protect the safety of all students’, a combined 

75% indicated ‘strong agreement’ or ‘agreement’ in the NSSS survey.5  The 5A survey posed a 

similar worded question with regard to Jewish students and staff. It asked: ‘Do you think that 

your university’s management is taking sufficient actions against antisemitism and ensuring 

that campuses are safe and inclusive for Jews?’ Responses were made on an 11 point-scale, 

with the endpoints at 10 ‘Taking sufficient actions against antisemitism’ and 0 ‘Not taking 

any actions against antisemitism’.  With points 7-10 aggregated, 17% agreed sufficient action 

was taken, at the other end of the sale, with points 0-3 aggregated, 60% responded no or 

insufficient action.  Students and staff responses were similar, with a marginally higher 

proportion of students indicating no or insufficient action (60%, 54%). 

The sample was too small to allow for statistically significant comparison of universities, but 

responses to open-ended questions indicate differences. For example, comments that:  

• Our VC has been good.  

• To be honest I think [university name removed] … has done a really good job with 

things like keeping anti-Israel/antisemitic sentiment on campus to a minimum.  

• I think it has been good how [university name removed] has dismantled the 

encampment. 

• The university is doing a good job by banning posters and gatherings. 

• I have confidence in management at [university’s name removed]—they have quickly 

responded to antisemitic posters and ensured a safe space for Jewish students on 

campus. 

• They were great in dismantling the encampment once the protestors started breaking 

every rule they were given and inviting dangerous people in. 

  

 
5 National Student Safety Survey, pp. 74, 89, question A1, at https://universitiesaustralia.edu.au/project/2021-nsss/   

https://universitiesaustralia.edu.au/project/2021-nsss/
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Table 9. ‘To what extent do you think that your university’s management is taking sufficient 
actions against antisemitism and ensuring that campuses are safe and inclusive for Jews?’  

 Please rank your university's action-taking on a scale from 0 to 10. - University ranking: 0 = Not taking 
any actions against antisemitism, 10 = Taking sufficient actions against antisemitism  

A. Ranking distribution on a zero to 120 scale 

 
All 

respondents 

Student – 
Diploma or 

BA 

Academic or 
sessional 

staff 

0 Not taking actions against antisemitism  12% 12% 9% 

1 20% 21% 11% 

2 15% 16% 19% 

3 12% 12% 16% 

4 9% 11% 3% 

5 9% 8% 15% 

6 5% 5% 7% 

7 6% 5% 4% 

8 3% 3% 6% 

9 3% 3% 5% 

10 Taking sufficient actions against antisemitism 5% 5% 7% 
• Totals may not equal exactly due to rounding 

 

B.  Aggregated responses 

 
All 

respondents 

Student – 
Diploma or 

BA 

Academic or 
sessional staff 

Not taking any/ insufficient action 0-3 60% 60% 54% 

Mid-points (4-6) 23% 24% 25% 

Taking sufficient action 7-10 17% 16% 22% 
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Figure 9: ‘To what extent do you think that your university’s management is taking sufficient actions 
against antisemitism and ensuring that campuses are safe and inclusive for Jews?’, all respondents 

 

 

UNIVERSITY GUIDELINES AND COMPLAINT PROCEDURES 

Respondents were asked: ‘Has the university provided you with a definition of inappropriate 

political content in lectures and in course materials?’ 11% reported such a definition had 

been provided, 17% were not sure and 73% answered ‘no’. The ‘no’ response was almost 

identical (71%, 69%) for staff and students. 

Students were asked if they understood ‘complaint procedures if you encounter antisemitic 

content in lectures or course materials’. 67% of students reported that they had no 

knowledge or were not sure of complaints procedures; only 33% indicated understanding. 

Staff were asked if they understood complaint procedures if they encountered ‘antisemitic 

comment or behaviour by colleagues, students or other staff members’. In almost reverse 

proportion to students, 63% of staff reported understanding, while a minority of 37% had no 

knowledge or were not sure. 

Asked if they had confidence they could ‘lodge a complaint without risking discrimination 

against you or other negative impacts?’, 26% of students and 35% of staff indicated 

confidence in lodging a complaint. A similar proportion, 24% of students and 39% of staff 

reported they had lodged a complaint. 
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Complaint procedures were seen as clearly adequate by only 15% of students and 26% of 

staff. 

 

Table 10.  ‘With regard to inappropriate political content, such as racism and antisemitism, in a 
university environment …’   

 Students Staff 

 No Not 
sure Yes No Not 

sure Yes 

Has the university provided you with a definition of 
inappropriate political content in lectures and in course 
materials?  

71% 16% 12% 69% 22% 9% 

Do you understand the complaint procedures at your 
university, if you encounter antisemitic content in lectures 
and course materials? Answer if you are a student.  

49% 18% 33% N/A 

Do you understand the complaint procedures at your 
university, if you encounter antisemitic comment or 
behaviour by colleagues, students or other staff members? 
Answer if you are a staff member.  

N/A 19% 18% 63% 

Do you consider that complaints procedures are adequate 
at your university?  41% 43% 15% 44% 30% 26% 

Have you ever lodged a complaint?  
75% 2% 24% 61% 0% 39% 

Are you confident that you can lodge a complaint without 
risking discrimination against you or other negative 
impacts?  

48% 26% 26% 46% 19% 35% 
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Figure 10. ‘Do you consider that complaints procedures are adequate at your university?’ 
 

 

Figure 11.  ‘Are you confident that you can lodge a complaint without risking discrimination 
…’  
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SEGMENTATION ANALYSIS OF SURVEY FINDINGS 

 

Segmentation (or cluster) analysis was used to help interpret survey findings. 

Segmentation analysis is a statistical method that classifies people into a number of groups 

based on information about their characteristics, attitudes and behaviours. People within a 

segment are more alike and have more in common with each other than they do with people 

in other segments. Analysing and reporting survey results by segments makes it easier to see 

trends or patterns and provides insight into the relative size and characteristics of sub-

groups. 

After analysing the data, a 5-segment variable which enabled clearest identification of 

segments was used in this Report. The findings for two extremes are considered:  

Segment 1 – the highest proportion indicating lack of safety, comprising 30% (166 
respondents) of respondents  

Segment 5 – the lowest proportion indicating lack of safety, 8% (43 respondents) of 

respondents6 

For Segment 1, lack of safety is almost unanimous, reported by 93% in reference to the 

physical campus, 86% in reference to the virtual campus.  In this segment, a high proportion 

(94%) have experienced antisemitic comments, view the response of their universities as 

inadequate (89%), are concerned by people on the political left (87%), feel ignored or 

excluded (72%), and mix less with non-Jewish people (67%). 

The contrast for Segment 5, those who feel relatively safe on campus, is stark: just 14% in this 

segment feel unsafe in the physical campus, very few (7%) have been subject to antisemitic 

comments, only 10% have concerns with people on the political left, and less than 10% feel 

ignored or excluded or have lessened their contact with non-Jewish people. None have been 

subjected to insult or harassment, either verbally or on social media. Their highest level of 

concern (28%) is with safety in the virtual campus, compared to 86% of those in Segment 1.  

 
6 The proportions for the five segments are: Segment 1, 30% of respondents, 93% lack safety; Segment 2, 21% of respondents, 
72% lack safety; Segment 3, 19% of respondents, 69% lack safety; Segment 4, 23% of respondents, 38% lack safety; Segment 
5, 8% of respondents, 14% lack safety.   
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The impact of the hostile university environment is provided by indication of class 

attendance, essential for pursuit of studies. In Segment 1, those students who indicated they 

feel unsafe, 63% have lessened class attendance. In Segment 5, those students with high 

sense of safety, none indicated they have lessened attendance. 

 

Table 11.  Segmentation analysis, selected questions 

 Segment 1 

Lack of safety – high  

(n=166, 30%)  

Segment 5 

Lack of safety - low  

(n=43, 8%) 

Feeling very unsafe / unsafe – physical campus 
(response options 1 - 3) 93% 14% 

Feeling very unsafe / unsafe – virtual campus 
(response options 1 - 3) 86% 28% 

To what extent do you think that your university’s 
management is taking sufficient actions … ensure 
that university campuses are safe and inclusive for 
Jews? – insufficient actions (4 points on an 11-point 
scale) 

89% 21% 

Behaviours towards you because you are Jewish or 
Israeli – feeling ignored or excluded 72% 5% 

– insult or harassment on social media – Yes  62%  0%  

– verbal insult or harassment – Yes 53%  0%  

– antisemitic comments in your presence  94%  7% 

Concern … antisemitism from people on the 
political left – very concerned (1 on 5-point scale) 87% 10% 

Behavioural change – attending classes (if you are a 
student) – decrease (4 points on an 11-point scale) 63% 0% 

Behavioural change – publicly expressing your 
connection to Israel– decrease (4 points on an 11-
point scale) 

57% 18% 
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Behavioural change – wearing Jewish symbols – 
decrease (4 points on an 11-point scale) 52% 11% 

Behavioural change – mixing with non-Jewish 
people – decrease (4 points on an 11-point scale) 67% 9% 

 

 

Figure 12.  Segmentation analysis, selected questions 
   

 
 
Key  

1 Feeling unsafe in the physical campus 
2 Feeling unsafe in the virtual campus 
3 Response of university management - insufficient 
4 Feeling ignored or excluded  
5 Insult or harassment on social media 
6 Verbal insult or harassment  
7 Antisemitic comments in your presence 
8 Concern … people on the political left 
9 Decrease in class attendance  

10 Decrease expressing connection to Israel 
11 Decrease wearing Jewish symbols  
12 Decrease mixing with non-Jewish people 

 

 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

1 2 3 4 5 6 7 8 9 10 11 12

Lack of safety - high Lack of safety - low



44 
 

DISCUSSION AND CONCLUSIONS 

 

This section summarises the qualitative and quantitative findings of the 5A survey. Together, 

these data sources present a comprehensive picture—both in words and numbers—of the 

deeply troubling antisemitic climate on many Australian university campuses. 

Qualitative findings 

The qualitative data portray a campus environment that is hostile and abusive to Jewish 

people (‘Zionists are Nazis’, ‘Zionist’s aren’t welcome here’, ‘Nazi salutes’ at student council 

meeting).  Jewish students and staff face exclusion and social ostracism by peers and 

colleagues (‘asked to leave my share house’, ‘stopped speaking with me’) and subject to 

physical and verbal harassment (‘Zionist pig’, ‘how many babies have you killed today’). 

In the classroom a number of students indicated that they were singled out, alienated and 

forced to hide their identity.  Students were exposed to antisemitic rhetoric from lecturers 

and tutors. Some Jewish academics reported harrowing experiences (‘a colleague said to me, 

‘Jews caused all the problems in the world. If the Arabs wiped them out, they would be doing 

the world a favour’’).   

There were numerous reports of universities failing to take meaningful action to protect 

Jewish students and staff from antisemitism, dismissal and a lack of empathy regarding 

complaints (‘my boss has told me it is imaginary that there is any threat to Jewish staff and 

students’, ‘perpetrators are not held responsible’, ‘… never take any action’, ‘… ultimately did 

nothing’, ‘… weasel-worded and equivocated’ ). One respondent described overt 

discrimination by professional staff.  

The quantitative data support the qualitative findings and shed light on their prevalence and 

impacts. 
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Quantitative findings 

Both students and staff are seriously impacted by antisemitism  

The findings indicate that the large majority of survey participants have personally 

experienced antisemitism on campus. A high proportion of responses, over 85%, related to 

delegitimising the existence of Israel in graffiti, posters or fliers and verbally or through social 

media.  

The survey intentionally did not define antisemitism. But, with few exceptions, survey 

participants identified anti-Israel imagery and hate speech as a form of antisemitism.  

By combining multiple data sources—individual reports of what makes student and staff feel 

unsafe, analysis of the pattern of qualitative responses, and questionnaire responses on 

exposure to anti-Israel imagery—it is evident that antisemitic imagery on campus is a form of 

harassment, a source of intimidation, and a driver of alienation.  

While Jewish students and staff report experiencing antisemitism, the percentage is higher 

among students. The largest difference was found in ‘listening to antisemitic comments in 

your presence,’ where students reported a 26% higher rate than staff (74%, 48%). These 

findings are expected, because of the wider engagement of students in the social and 

academic life on campus, virtually and physically.  

Antisemitism has deeply shaken Jewish people’s core sense of identity and belonging  

The findings suggest that after 7 October, there were stark changes in personal relationships 

and behaviours. One respondent commented: ‘Socially, in my faculty I feel that I no longer 

know who my friends are’. Close to half of Jewish students indicated decreased mixing with 

non-Jewish people (46%) and a substantial majority were increasingly drawn to mixing with 

Jewish people (75%).  The same pattern was observed among staff. 

At the same time, an opposite trend emerged among a minority of participants, with 6% of 

students and 8% of staff indicating less mixing with Jewish people. This may indicate that for 

some, views critical of Israel and Zionism caused a rift in relationships with Jewish 

acquaintances. Hence comments from one respondent who identifies as ‘a proud Jewish 

person who does not subscribe to Zionist beliefs’, another who asserted that ‘anti-Zionism is 

not antisemitism’, and a third reported Jewish people ‘calling me a kapo, traitor, not Jewish’.  
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The findings also suggest two distinct responses to the hostile campus environment. Among 

Jewish students, 42% reduced the visibility of their Jewish identity, while 40% increased it. 

The profound identity crisis is illustrated in participants’ accounts of fear for the first time in 

their lives, being afraid to leave a building ‘because of the violence of the student protests, …. 

afraid to reveal my identity’, or being ‘spat on for wearing my Star of David necklace’.  

Free speech, but not for supporters of Israel  

The findings indicate publicly supporting Israel carries a great social cost for Jewish students 

and staff. The overall 49% decrease in on-campus expressions of political beliefs and 

connection to Israel indicates that for many free speech in support of Israel was suppressed 

on university campuses. 

Avoiding the threat  

The feeling of alienation and isolation on campus has led Jewish students to avoid attending 

classes, indicated by 45% of respondents and comments such as ‘I deliberately stay off 

campus as much as possible in the hope of avoiding direct encounters with antisemitism’, ‘I 

no longer feel like I can attend campus’.  

Progressive paradox: when left liberal ideals foster exclusion 

Jewish respondents perceived the primary source of concern about campus antisemitism 

came from the political Left (84%). There was much less concern about the political Right 

(37%).  

Lack of confidence in university administration 

Most students and staff have little trust in their universities' administration. When asked ‘to 

what extent do you think your university’s management is taking sufficient actions against 

antisemitism and ensuring that campuses as safe and inclusive for Jews’, 60% indicated that 

management was taking insufficient action, only 17% agreed the ‘complaints procedures are 

adequate at your university’.  

The contrast between the numerous reports of ‘listening to antisemitic comments’ (67%) and 

the relatively low rate of formal complaints (33%) points to a systemic failure in university 

grievance and complaints procedures. Indeed, only a minority of 26% of students and 35% of 
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staff indicated confidence that they could lodge a complaint without risking discrimination or 

other negative consequences.  

Addressing antisemitism in both physical and online spaces 

The findings reveal marginal differences between the perceived level of threat in the campus 

physical and online spaces. Both are seen as hostile by a majority of Jewish students and 

staff, with only around a third of respondents perceiving these spaces as safe.  

Australian universities have experience in addressing student safety concerns, as 

demonstrated by their response to the findings of the 2021 National Student Safety Survey. 

The objective of this survey was to ‘inform ongoing efforts of Australian universities in 

building equitable, safe and inclusive learning experiences for their students’. 

To ensure that campuses are free from sexual harassment, measures implemented included 

policy development, educational modules, and various support systems. For instance, the 

University of Melbourne issued a standalone Sexual Misconduct Prevention and Response 

Policy in 2021, while Deakin University updated its Student Code of Conduct to explicitly 

commit to preventing sexual harm within its community. Universities also introduced 

mandatory educational programmes on respectful relationships and consent. Systems were 

restructured to provide a centralised point of contact, along with other support mechanisms. 

Professor Mark Scott, the Vice-Chancellor and Principal of the University of Sydney, 

commented that ‘every student has the right to feel safe and supported and to be treated 

with respect and dignity, whether on campus, online or offshore’. Professor Scott committed 

his university to ‘renewed and targeted action to create a safer and more supporting 

environment’.  He noted that since 2018 the university had required all new students to 

complete a Consent Matters module and all executive office holders in clubs and societies 

were provided a mandatory module dealing with the drivers of sexual assault and 

harassment. 

Unfortunately, this survey provides little evidence of a similar commitment between April and 

July 2024 to address and prevent antisemitism on campus.  

The findings of this survey are consistent with studies of campus antisemitism conducted in 

other Western countries, including the United States, Canada, England and other European 

countries in 2023-2024. Universities, the traditional institutions of freedom, tolerance, 
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learning, and respect, have become the epicentres and havens of antisemitism, prejudice, 

discrimination, hate speech, harassment and even violence. In today’s globalised world, it 

took only a brief time for the brutal massacre of Jews and non-Jews in Israel on October 7 to 

trigger a surge of antisemitism on university campuses worldwide – a surge not effectively 

recognised nor addressed in an environment where antisemitism had become, in the words 

of Australia’s Special Envoy to Combat Antisemitism, Jillian Segal, ‘an embedded part of the 

culture’.  

As we write this Report in March 2025, there are grounds for qualified optimism that 

universities under the spotlight of external inquiry, adverse publicity and reaction from 

alumni are beginning to accept responsibility to change, to work together with Jewish staff 

and students, to again make the campus a safe and welcoming place. New initiatives include 

a unanimous adoption by the 39 members of Universities Australia of a definition of 

antisemitism that aligns closely with the International Holocaust Remembrance Alliance 

definition. 
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APPENDIX 1 

EXCERPTS FROM QUALITATIVE DATA7 

Category: The Campus Environment 

Selection of responses to the open-ended question ‘If you encountered antisemitism, please 

describe the most impactful experiences of antisemitism that you have encountered on 

campus since 7 October 2023’. 

Theme: Physical and virtual campus environments:  hostile, excluded and unsafe  

Excerpts: 

• The vile chants shouted at the recent protest were quite unnerving. While I was sitting 

in class it was impossible to focus while people outside were chanting intifada, calling 

for the death of Jews and Israelis. It is incredibly scary to walk around campus knowing 

that these people are around you. 

• On the university encampment the members were using microphones and yelling ‘fxxx 

off Zionists’ and ‘bye bye Zionists’.  

• Constant barrage of anti-Israel posters - everywhere - on doors, windows, posts and 

even chalk on the footpaths. 

• Chalk saying ‘Zionists not welcome’. 

• Certain students and student bodies labelling Zionists as racists, genocide lovers; Israeli 

guest lecturers cancelled owing to pressure from these students; posters around 

campus showing a Nazi-like caricature of a Jew representing Israel saying ‘if I don’t 

steal it someone else will;’ people protesting with signs saying that Israel is a terrorist 

state.  

• Handed brochures with Hitler’s face with Magen David. Posters with talks of Global 

Intifada and ‘Come and hear who is Hamas’.  

• Posters including the words of the ‘case for the intifada’ and ‘who are Hamas’. Protests 

which made me feel unsafe on campus. Needing a security escort to come into 

campus.  

 
7 Some excerpts have been edited to maintain anonymity. 
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• Recently I heard chanting on campus ‘Zionist’s aren’t welcome here’. Prior to this it was 

lies on posters - how Israel was created as a mean to control the Middle East, how it is 

evil etc… accusations of genocide every day on the posters, ripping of kidnapped 

posters, and all staff announcements on the intranet from various staff members. 

• Posters of the hostages taken by Hamas defaced and torn down, stickers with the 

Israeli flag crossed out in prominent public spaces and amenities (toilets, on drinking 

fountains, poles), innumerable posters depicting the map of Israel in Palestinian flag 

colours (to suggest Israel be destroyed and replaced by a total Palestinian state), 

posters saying ‘Zionists not welcome here’, speeches and megaphones shouting ‘From 

the River to the Sea’ and ‘Globalise the Intifada’ and absolutely no acknowledgement 

that this would be threatening to Jewish students and staff, students / protestors 

publicly interrupting lectures and disrupting the teaching, protestors aggressively 

pushing petitions in your face when you're trying to get into a building. 

• The encampment where people refuse to talk and walk around with their faces covered 

with keffiyehs. Megaphones being used to scream into people’s ears close up. 

• Swastika engraved in staff cafeteria. 

• Graffiti on university property ‘Zionists are Nazis’. 

Theme: Constraint movement on campus; interruptions to campus core businesses 

Excerpts: 

• Locked out of the meeting because of anti-Israel protestors. 

• Hijacking of the Arts Degrees Graduation ceremony. 

• I was not able to use the building to study or work in, like I normally would. 

• Encampments on campus blocking entrances to buildings. 

• My lecture theatre was close to the encampment and I had to walk through to get to 

the theatre. On my way out of the theatre I saw a group of protestors linking arms 

preventing Jewish students from entering, most notably those who told the protestors 

to do so were Arab men who didn't even attend the university. 

• I walked to a meeting I needed to attend in the building and there was a protest right 

out the front of the building. The building was in lockdown, I had to ask the police that 

were in attendance where to get in. They directed me incorrectly and I had to walk 
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right up to the protest only to be turned away. I had to go to a side door, I had to 

prove I was staff and that I had a meeting in the building, all the while having to listen 

to the protesters. I was shaken up and my anxiety was through the roof by the time I 

got into the building. 

• The Israeli women who were invited to the campus for their exchange program were 

locked in a room with aggressive protestors and then were asked to leave. Now all 

Jewish or other students who may have been interested in the exchange can no longer 

do it. 

• The encampments blocked everything during my graduation and a man wearing a 

terrorist scarf sat right next to me at my graduation. 

Theme: Needing to hide Jewish identity; avoiding campus 

Excerpts: 

• I am a first-year student and have not yet told anyone at the uni that I am Jewish. 

• I have specifically chosen a distance education course in order for me to avoid 

attending the campus. 

• The presence of the encampment as well as the antisemitic chants have drastically 

affected me, while on campus I was constantly checking these group’s social media in 

an attempt to always avoid going anywhere near them, even taking much longer 

indirect routes to avoid even passing them. Furthermore, their presence had a 

significant impact on my mental health, the last few weeks feeling as though I couldn’t 

attend my university, making sure that I don’t look ‘too Jewish’ to avoid being the 

victim of racial vilification, feeling unsafe to represent my Jewish culture. 

• I was in my office, unable to leave, because of the violence of the student protests. For 

the first time in my life, I was afraid to be Jewish, afraid to reveal my identity. 

• I deliberately stay off campus as much as possible in the hope of avoiding direct 

encounters with antisemitism. 

• At the campus there have been protests to free Palestine and there are hundreds of 

posters all over the campus, constantly chanting ‘from the river to the sea Palestine will 

be free’. I know that means the elimination of Jewish people and I am afraid. There is 
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nothing that is pro-Israel.  I am afraid to tell anyone I’m Jewish and I’m afraid to 

produce Jewish artwork. 

• I was spat on for wearing my Star of David necklace. This has happened twice. Also, 

plenty of friendly non-Jews have gone up to me telling me to hide my Star of David for 

my own safety. 

Theme:  Hostility toward Jews across unions  

Excerpts: 

• NTEU circulating letters condemning Israel without mentioning Hamas or the October 

7 attacks or hostages and holding a ‘wear your kaffiyeh to work day’ with no thought 

to how Jewish students and staff may feel. 

• Jewish students see purple Student Union gazebos in the middle of the encampment 

and feel alienated by their own student representative body. 

• My union has engaged in some hate speech, lots of signs around campus calling for an 

‘intifada’. Most notably I went to speak to the protesters and asked if they thought the 

hostages should be released, and they replied with ‘those Jews deserved it’. 

• The Student Association – a body that is elected to apolitically represent students – has 

been the greatest perpetrator of antisemitism. Displaying and giving out Palestinian 

flags, encouraging students to go to antisemitic marches and putting in student 

newspapers and welcome booklets pages upon pages of horrifyingly antisemitic 

contents. 

• I attended a student council meeting and during the council there were various Nazi 

salutes. 

• The student union group exists to ensure that no ‘Zionist’ students can run for student 

council. In practice, this involves scanning social media accounts of prospective new 

candidates and barring any Jewish students unless they outwardly condemn Israel. 

• Blocked from Facebook pages by the student union. 
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Category: The Student Experience 

Theme: Ignored, cancelled, excluded 

Excerpts: 

• Being asked to leave my share house with other university students because of 

‘political differences’ and different ‘values’. 

• People actively ignore me when we used to all be really friendly. One kid invited 

everyone in my course (it’s a small course) to a house party except myself. Many 

people who used to be my friends from uni have unfollowed me on social media and 

shared harmful propaganda because they do not know any better. 

• I have experienced people gossiping about me when they thought I wasn’t in the 

vicinity, saying things like ‘Jew hatred can’t be that bad’ in relation to me specifically, 

alongside people in my degree going around spreading word about how I’m a Zionist 

as if I’m the scum of the earth. Some people have even unfollowed me on Instagram, 

give me dirty looks, eye rolls, mock my personality (I’ve heard that when they thought I 

wasn’t in the room once again), and just a general energy where people are 

disinterested in talking or communicating with me since October 7. 

• Previous ‘friends’ no longer speak to me. There was an incident on campus where my 

Jewish friend got shoved for speaking up. 

• I was uninvited from the gathering due to my ‘political standing’ which I had never 

shared with them and also noticed all their Jewish friends had been uninvited. 

• Some academics stopped speaking or dealing with me completely. 

Theme: Attacks on Jewish students by other students 

Excerpts: 

• I was spat at by one of the pro-Palestinian students as I was walking to the library. 

• A girl I walked past who knew I was Jewish saying ‘f*** the Jews’ under her breath. 
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• I have been called a ‘Zionist pig’. Been followed. Made to feel that I need to hide my 

identity. 

• I have regularly been called ‘Jew boy’ or ‘Jew’ and singled out by passers-by.  

• Heard students talking about anyone who supports Israel as not being human. 

• Getting asked ‘how many babies have you killed today’ due to simply walking around 

on campus with a Kippah - plus many other slurs and accusations such as being 

labelled ‘a right-wing fascist’ that should be kicked off campus, again after doing 

nothing but wearing a Kippah. 

• Other students singing Nazi songs in my presence, knowing I am Jewish. 

• I was included on the list of Zionists who were doxed. As a result, I was trolled by 

someone on Instagram who made reference to the fact my HDR studies would be at 

risk and my academic future would be under attack due to my being on the ‘list’. 

• My uni friend told me that she doesn’t want to go to a restaurant in Melbourne 

because the chef there is from Israel. I felt very confused as I thought she knew I was 

Jewish and confused on how somebody could think that an Israeli chef in Melbourne 

can hurt or impact the war in anyway. 

• I was approached by four ‘pro-Palestinian’ students who called me names such as a 

‘pig’, a ‘genocide supporter’ and a ‘Nazi’. They tried to intimidate and harass me whilst I 

was waiting to attend a class. I asked them if they would like to have a civil discussion 

about the conflict and they were reluctant to do so. 

• One incident was upon finding out I was Jewish, another student began to complain 

about how many Jews there are at the university. When he found out he beat me in a 

maths quiz, he yelled out ‘Revenge!’ This same person said he did his HSC by 

imagining the markers were Zionists and he was charging into battle against them; 

when asked what a Zionist is, he replied ‘Jews’. 

• I've been verbally assaulted when I wore a ‘bring them home’ necklace, someone came 

up to me and shouted ‘Fuck you Zionazi’ in my ear. 
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Theme: Singling out Jewish students  

Excerpts: 

• The same tutor asked me my ‘ethnicity’ on two separate occasions upon noticing that I 

stayed silent in the Israel discussions and asked where my family name is from. Being 

too afraid to say ‘Jewish’ so saying Eastern Europe instead.  

• Hearing students wanting to work out who is Jewish and talking about how they might 

do so, such as asking about where their name comes from while I was sitting in the 

room. I guess they didn’t know I was Jewish but from a room of 20 people no one 

thought to tell them that it’s wrong to go searching for Jews like it’s a witch hunt. The 

way they said Jewish with such venom was quite terrifying for me given that my 

surname is a Jewish name and if they think of me during their witch hunt it won’t take 

long to figure it out. 

• When pro-Palestine activists entered my lectures and forced everyone to participate in 

a vote to split the classroom into who was pro-Israel and who was anti-Israel. They 

took a photo of the result. 

• I've been singled out and made to feel alienated and afraid and having to hide or 

defend my Jewishness by my tutor and unit coordinator. They made me feel distressed 

and scared and alienated, they encouraged the team to treat / view me differently as I 

am Jewish.  

Theme: Closed ideological positions/ bias of academic staff  

Excerpts: 

• A tutor described Jewish people as ‘the oppressed that became the oppressors’ during 

a class that was about celebrity culture. 

• A professor saying that all casualties in Gaza should be considered non-combatant 

because Israel put the Gazans in a bad enough situation that Hamas should be 

considered protected civilians. 

• I was in a subject where we had a lecture on the Israeli-Palestine conflict where the 

lecture opened by saying that she will be antisemitic in the lecture, which caused me to 
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have a panic attack after the lecture and eventually drop the subject because I felt 

unsafe in the subject. 

• I determine courses according to lectures’/ tutors' biographies and if they are affiliated 

with antisemitic groups, I choose another course as I am scared of being discriminated 

against. 

• My tutor walked into class wearing a keffiyeh and, unprompted by any student, began 

to explain his reasons for wearing a ‘symbol of resistance against a genocidal regime’. 

The non-topical nature of his speech, and the uncalled-for political posturing were 

deeply unneeded and offensive to my own family in Israel, who are by no means 

genocidal or oppressive. 

• I have encountered teachers saying during lectures ‘free Palestine from the river to the 

sea’ making me so uncomfortable during class, fellow students who knew I was Jewish 

saying ‘stop talking Jew’ when I never even stated my support for Israel to them. 

• I do not feel comfortable or safe. My lecturers, subject coordinators and tutors all 

impose their personal opinion of the Israel-Gaza conflict on the class and don’t 

encourage debate or a balanced discussion. My tutors emailed my classes encouraging 

us to attend the school’s strike for Palestine as it was an ‘effective public relations 

campaign’ and raises awareness for the injustice of Palestinian people. My educators 

signed the petition which called for the university ‘to cut all ties with Israel’ - meaning 

they want to cut ties with me? Anti-Zionism IS Anti-Semitism. Why are there posters 

everywhere reading ‘from the river to the sea …’. Why are my subject coordinators 

publishing information which is really hurtful to Jewish people?’ 

• In a citizenship and communications class, one student used Free Palestine protests as 

an example of how protesting works saying ‘no matter how much we protest, nothing 

seems to happen’. The teacher then responded saying ‘soon the government will 

appeal to reason and stop supporting Israel and go on to support Palestine’. It made 

me feel like the pro-Israel position was simply viewed as wrongful and invalid. As the 

rest of the class nodded in agreement, I realised I couldn't stand up for what I believed 

was right. Everyone seemed to share pro-Palestinian/anti-Israeli values. 

• My tutors wear a Palestinian flag on their shirts every day.  
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• My lecturer announced that attendance to our class would not be taken due to the 

encampment and encouraged everyone to follow what was happening in Gaza. I later 

saw him at the protest, actively participating and confronted him about influencing his 

own political agenda in the classroom. I described feeling unsafe on campus as a Jew, 

he told me to go on zoom. I am now anxious to go to this class. 

• Being a student at a university in which a faculty member publicly expressed on social 

media that Zionists were not safe around her, in any space whatsoever 

Theme: Disruptions to learning  

Excerpts: 

• At the very beginning of one of my classes, the group ‘Students for Palestine’ issued 

fliers to everyone, urging for us to strike … repeatedly said that ‘genocide’ is being 

committed. I felt incredibly isolated and shocked that this was allowed in a classroom 

setting. I was extremely uncomfortable for the remainder of the lesson. 

• In a maths lecture in the first or second week of university a pro-Palestinian speaker co-

opted the forum and made a statement that included somewhat inflammatory and 

certainly not objective statements about the war in Gaza.  

• When people disrupted my lecture (that I paid for) twice about how there’s a genocide, 

which is not true at all, it made me feel unsafe.  

• People coming into my classroom to promote the anti-Israel encampment.  

• Disruption of lectures and even graduation ceremonies. The one-sided material given 

and talked about at some lectures. UNBEARABLE. 

• Only just a few weeks ago I was sitting in the library next to a group of uni students 

when I heard, and I quote ‘If Hitler had done his job properly, the Israel and Palestine 

war wouldn’t be happening’. 

• Students in class discussing the effects of boycotting Israel as though this is a 

consensual matter. The question was not whether this is morally ok, but rather, how 

effective is it.  
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• Sitting in quiet libraries and people walking around putting pro-Palestinian posters on 

tables.  

Category: The Academics and Staff Experience 

Theme: Jewish academics and staff personally attacked, targeted; feeling unsafe 

Excerpts: 

• I was assaulted by a student who I have reported internally and provided the student's 

name, photos and contact details of several eyewitnesses. 

• Demonising comments from colleagues. Defamation of my image on poster. 

Derogatory drawings posted in public spaces. 

• I was openly falsely accused of – and threatened with disciplinary action for – allegedly 

providing favourable treatment to a Jewish person on the basis that I am Jewish.  

• A Jewish colleague has had an office door trashed; another has been asked to teach 

from home. 

• Numerous colleagues could no longer look at me, and stopped speaking to me after 

October 7, or were unusually cold, unfriendly, or suspicious. I feel strongly that 

decisions about whether or not to work together were made on the basis of my 

identity or perceived political opinion because of my identity. 

• On October 9, had a student who identifies as Palestinian enter the class in which I 

teach. He unfurled his Keffiyeh in front of me, then rolled it up and put it on.  

• I was asked to provide a list of Jews who opposed the Overland petition.  

• Being doxxed on Twitter by a senior Professor in my faculty. 

• Extreme anti-Israel sentiment that quickly morphed into personal vitriol when I 

disagreed. Accused of supporting genocide. Doxxed on X. 

• A student in my class of about 15 who was asked to use creative arts in designing a 

lesson, suggested (knowing I was Jewish) that they act out being Hitler. This was a clear 

attempt to intimidate. 
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Theme: Antisemitism among academics and staff 

Excerpts: 

• When a colleague described the Holocaust as being a term reserved to describe the 

trauma of ‘white’ people. 

• Peer saying does not like Israelis but Jews are fine. 

• I wrote a piece for my university as a subject specialist which was heavily edited. They 

refused to remove the changes, which were incorrect and misleading. It was so awful, 

and their response so intransigent, that I had to withdraw it. 

• A colleague said to me, ‘Jews caused all the problems in the world. If the Arabs wiped 

them out, they would be doing the world a favour.’ When I asked if it was a joke the 

colleague said it was not. 

• The official staff communication channel is a cesspool of misinformation and hate, with 

daily calls to sign boycott petitions and condemn Israel and constantly stating things 

like there is no evidence for rape on October 7. It includes links to really concerning 

fringe websites. These posts appear in the email inbox of all staff at the university and 

apparently are not moderated. Day after day of these email notifications and the visual 

onslaught of posters and speeches (by staff, not just students) makes the campus a 

very hostile place for anyone who is Jewish. 

• Fellow academics promote barely disguised Jew-hatred. 

• Academics in the school organised a hate fest discussion on the conflict. 

• Former senior academic continuously posting online, under his title, outrageous anti-

Israel posts. Constantly online maligning Jewish alumni. Complete refusal of the 

university to take any disciplinary action.  

• Having colleagues inform me that as I am white. I cannot experience racism. 

Theme: BDS, cancelling Jewish/Israeli academics 

Excerpts: 

• Cancellation of Israeli lecturer in my faculty. 
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• Cancellation of the Technion Professor's visit.  

• The cancelling of the visiting Israeli academic.  

• A postgraduate conference disinviting a speaker due to the organisation they represent 

that tackles antisemitism. A formal complaint was made, the investigation concluded it 

was an ‘outside function’ merely renting space at the university, so the university would 

not take the investigation forward. The university has a policy on antisemitism, but 

seems unwilling to apply it when considering outside bookings.  

Category: The Universities' Systems Failure  

Theme: Discrimination against Jews by professional staff and management 

Excerpts: 

• Another encounter was with a student advisor. I told him that I want to have my 

recreational leave and then a sick leave back home. He asked me ‘where is home? 

Greece?’  I told him ‘no, Israel’. The second I said that his face changed, and he just told 

me he can’t help me and it’s best I’ll contact another advisor. Practically expelled me 

from the room. And after he closed it, I was sticking around pretty shocked he 

screamed something like ‘OMG! Blablabla’ (couldn’t hear the rest of it).  

• The institution denied me special leave for Jewish holidays. The Muslim students were 

granted special consideration for Ramadan and I wasn't for Pesach. 

• A very senior executive has been overly scrutinising my social media posts and publicly 

criticised them trying to shame me in front of senior colleagues with mocking 

comments about my position. I have seen that she had liked an antisemitic post on 

social media. This person is also trying to restrict my academic freedom in other ways. 

• I had students in my class perform a Nazi salute to me on three occasions. I reported 

this, they did not take my complaint seriously. I reported it to the police, the admin 

only took the complaint seriously once the police were involved. Since complaining my 

contract has not been renewed.  
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Theme: Systems’ failure to deal with complaints and protect Jewish students and staff  

Excerpts: 

• I’m on cloud campus - but during online lectures, there have been ‘casual’ comments 

made against Israelis and against Jews. This was made by the same handful of students. 

I reported this to my professor but they told me to just ignore them and complete the 

Unit. The fact that I was told to move on made me feel like I do not matter, 

insignificant. 

• I had placement last year at a known antisemitic school and once they found out I was 

Jewish, the admin and management attitudes changed and I felt unsafe, always looking 

over my shoulder.  When I reported this to my placement officer, I was once again told 

to finish up my placement and move on and ignore their hatred. No actions have ever 

been taken. Their apathy hit me deep, time and time again. 

• Multiple students in my course made posts following the attack in which the attack was 

described as justified (in other words, it was terror apologism, not just anti-Zionism). 

When I went to the university and attempted to have action taken against these 

students, as my course has explicit rules about discriminatory behaviour and 

statements (including online), the university weasel-worded and equivocated me and 

ultimately did nothing about it, essentially telling me that the posts were made out of 

‘ignorance’ and because I couldn't prove the posts were made with malicious intent, 

literally defending terrorism didn't count.  

• During an anti-Israel protest a person smashed a window and escaped. The university 

has not followed with an investigation or a concrete attempt to identify the attacker.  

• In extensive video interview, participants of the anti-Israel camp stated they ‘would be 

terrorists’. The university claimed that it has is taking disciplinary action, yet there is no 

evidence of any action.  

• Staff and students denying the state of Israel has a right to exist. The management is 

unwilling to address any of this on campus.  

• The university responds to complaints from Jewish staff by saying they are taking 

concerns on board but never take any action. I feel that if the same were experienced 
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by any other minority it would be the targeted minority group that was called on to 

define what counts as harassment for them, however, this has not been extended to 

Jewish people. I was told that we imagine threats to Jewish staff and students.  

• I was leaving campus and saw a poster titled ‘The Case for a Global Intifada’ with a 

bulldozer through the Gaza fence on it, advertising an event on campus the next day. I 

immediately felt intense rage and fear; I drank some water to try stop myself from 

vomiting. My smart watch showed my heart rate spike. I kept crossing the bridge, I 

didn't rip down the posters, I just took a photo. After all the discussions that day about 

campus security allegedly removing posters, and free speech, and the Vice Chancellor 

emailing over and over about both sides and calm political discussions, it really 

hammered home that no one really gives a shit about us, and our concerns are not 

valid. 

• University administrations denied my complaint against protesters using the chant 

‘intifada’ on the basis that the word is context related and that the university was not 

responsible for my feelings. Being offered counselling after every complaint of racism 

made to the university means perpetrators are not held responsible, and puts the 

blame on me as though I am the one who needs to change because of my experience. 
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APPENDIX 2 UNIVERSITY AFFILIATION 

 

Table A1. ‘Which Australian university are you most affiliated with?’  

Go8 N respondents Total Percentage  
Monash University 99  18.0% 
The Australian National University 11  2.1% 
The University of Adelaide 7  1.2% 
The University of Melbourne 55  10.0% 
The University of Queensland 12  2.3% 
The University of Sydney 102  18.6% 
The University of Western Australia 9  1.7% 
University of New South Wales 57  10.4% 
SUB-TOTAL  352 64.3% 
Australian Catholic University 4  0.8% 
Charles Darwin University 1  0.1% 
Curtin University 13  2.3% 
Deakin University 24  4.5% 
Edith Cowan University 4  0.8% 
Federation University Australia 1  0.2% 
Griffith University 5  0.9% 
James Cook University 2  0.3% 
La Trobe University 14  2.5% 
Macquarie University 16  2.9% 
Murdoch University 7  1.3% 
Queensland University of Technology 4  0.7% 
RMIT University 36  6.6% 
Southern Cross University 1  0.1% 
Swinburne University of Technology 13  2.4% 
University of South Australia 2  0.3% 
University of Tasmania 3  0.5% 
University of Technology Sydney 25  4.6% 
University of the Sunshine Coast 5  0.9% 
University of Wollongong 2  0.3% 
Victoria University 6  1.1% 
Western Sydney University 1  0.1% 
SUB-TOTAL  189 34.2% 
Missing 8 8 1.5% 
  548 100% 
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APPENDIX 3: WEIGHTING BENCHMARKS 

 

Data were weighted to benchmarks for the eligible population derived from the 2021 Census 

of Population and Housing. Benchmarks for age (18‒24, 25‒34, 35‒44, 45‒54, 55‒64, 65+), 

gender (male, female), and state of residence (identified in the survey by university affiliation) 

were obtained from Australian Bureau of Statistics Census TableBuilder based on: 

• RELP – Religious Affiliation: Jewish 

• BPLP – Country of Birth: Israel 

• TYPP – Type of Educational Institution Attending: Tertiary - University or other higher 

education 

• INDP – Industry of Employment: Higher Education 

A total of 7,705 persons aged 18 years or older satisfying the criteria were identified through 

TableBuilder. Population totals for the benchmark characteristics appear in the Appendix. 

Weights were calculated for each respondent using generalised regression calibration 

(Deville et al., 1993). This applies an algorithm that assigns a weight to each person such that 

the weights simultaneously sum to the population values for each benchmark characteristic. 

The implementation of the algorithm was that by Lumley (2024) in R. 

 

Table A2. Weighting benchmarks 

Category Benchmark # Benchmark % 

Q5. Age group   
18-24 years 4,066 52.77 

25-34 years 1,469 19.06 

35-44 years 851 11.04 

45-54 years 645 8.38 

55-64 years 408 5.30 

65+ years 266 3.45 

Q4. Gender   
Male 3,555 46.13 

Female 4,150 53.87 
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State (based on Q2. 
University affiliation)   
NSW 2,938 38.13 

VIC 3,572 46.36 

QLD 392 5.08 

SA 117 1.52 

WA 473 6.14 

TAS 39 0.51 

NT 11 0.14 

ACT 163 2.11 

Source: Australian Bureau of Statistics (N.d.). 
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APPENDIX 4: SEGMENTATION 

 

Segmentation is a statistical method that classifies people into a small number of groups 
based on information about their characteristics, attitudes and behaviours. People within a 
segment are more alike and have more in common with each other than they do with people 
in other segments. Analysing and reporting survey results by segment often makes it easier 
to see trends or patterns, compared to analysing all the individual variables on which the 
segments are based. 

An example of segmentation are socio-economic segments, such as quintiles of the various 
Socio-Economic Indexes for Areas scores derived by the Australian Bureau of Statistics 
(2023). These are based on from several different variables (e.g. income, education, and 
occupation). People in each segment are similar on these variables. Analysing the segments 
is much easier than trying to find patterns across the different variables from which the 
segments were developed. 

Given the large number of variables available for the Antisemitism Survey, there are many 
possible combinations of survey variables that could be used to classify respondents into 
segments. To simplify the process, the following principles were used to test combinations 
and derive segments: 

• The variables had to create segments such that people within a segment are: 

1. As much alike as possible (cohesiveness); and, 

2. As different from people in other segments as possible (distinctiveness).  

• The variables had to create segments that were as different as possible on the 
survey’s key outcome variables (Q9, Q12, Q14).8 

The many possible combinations were each evaluated on these principles. The first principle 
was assessed through a statistical measure of the cohesiveness of each segment and its 
difference from others.9 The second principle was assessed through a significance test of the 
association between the segments and the outcome variables.10 

After identifying all the combinations that produced segments satisfying the second 
principle, the segmentation solutions were ranked in terms of their cohesiveness (the first 

 
8 That is, without using these variables in the segmentation solution itself. 
 
9 The average silhouette width of Kaufman and Rousseeuw (1990). 
 
10 In particular, the chi-squared contingency table test for the cross-tabulation of segment by outcome had to have a p-value < 
0.01 for each of outcome. 
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principle). From these, the top solutions were chosen for inclusion in the survey dataset 
based on the following considerations: 

• They classified respondents into 4, 5, or 6 segments (since these are generally most 
manageable for reporting and analysis). 

• They were based on a range of survey variables (demographics and experiences). 

Three different segmentation variables were added to the dataset: 

• A 4-segment variable derived from Q7_5, Q13_5, and Q13_6. 

• A 5-segment variable derived from Q7 (total ‘Yes’ responses across all items), Q8 
(average frequency across items), and Q13_4. 

• A 6-segment variable derived from Q5 (age), Q8 (average response) and Q13_4. 

Which of these to use for analysis and reporting is subjective but may be driven by the 
demographic profile of each segment and by differences in experiences across segments. 
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